Prepare to ADAPT

Practice using the "Prepare to ADAPT" framework in your clinical workplace.
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Plan Together
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Plan next steps with your coach. + Plan next steps with your learner.

Developed at the University of Washington, UW Medicine, by Susan S. Johnston, EdD; Judith Pauwels, MD; Kristen
Patton, MD; Tyra Fainstad, MD; Adelaide McClintock, MD.
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